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tugas akhir S1 di STIKes Yarsi Pontianak. Dalam penyusunan Skripsi ini, penulis telah 
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Ucapan terimakasih yang tak terhingga penulis sampaikan kepada pembimbing, suami, 

anak, orang tua dan keluarga tercinta yang telah memberikan dukungan dan perhatiannya 
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sumber pengetahuan 
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ABSTRACT 

The Relationship between the Head of the Room's Leadership Style and Work 

Motivation with the Level of Job Satisfaction of Nurses at Sambas Regional Hospital 

Amalia1, Yunita Dwi Anggreini2, Hendra Priyatnanto3 
1Student of STIKes YARSI Pontianak 

2-3Lecture of STIKes YARSI Pontianak 

Email: rafly4905@gmail.com 

 

Background: Leadership is an important element and determines the smooth running of 

services in hospitals, because leadership is the core of organizational management, one of 

which is the head of the room. Leadership styles can influence the people they lead, especially 

in hospitals. There are several indicators that must be considered by the hospital, one of which 

is paying attention to the level of satisfaction and motivation of nurses. This study aims to 

analyze the relationship between the leadership style of the head of the room and work 

motivation with the level of job satisfaction of nurses at Sambas Regional Hospital. 

Methods: This study used analytic observational research with a cross-sectional approach. The 

sample size was 62 people. The instrument used was a valid and reliable questionnaire. The 

statistical test used was spearman rank test.  

Results: The results of the study found that there was a relationship between the leadership 

style of the head of the room with the level of job satisfaction of nurses in the Sambas Hospital 

room with a value of p = 0.000. There is a relationship between work motivation and the level 

of job satisfaction of nurses in the Sambas Hospital room with a value of p = 0.000. 

Conclusion: In this study it can be concluded that there is a relationship between the 

leadership style of the head of the room and work motivation with the level of job satisfaction 

of nurses in the Sambas Hospital room. 
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